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REQUEST FOR QUALIFICATIONS (RFQ) 
METROPOLITAN KNOXVILLE AIRPORT AUTHORITY 

Environmental Professional Services 

I. INTRODUCTION AND SCOPE OF SERVICES 
The Metropolitan Knoxville Airport Authority (MKAA) owns and operates McGhee Tyson Airport in 
Knoxville, Tennessee (TYS). The MKAA operates two runways supporting upwards of 1,000,000 
passengers per year and a military operation in support of the 134th Air Refueling Wing. There is also 
a general aviation component supported at McGhee Tyson Airport.  In addition, the MKAA owns and 
operates the Downtown Island Airport (DKX). This airport is located immediately adjacent to 
Downtown Knoxville, Tennessee on the banks of the Tennessee River. You will find attached two 
exhibits that illustrate the property for TYS and DKX respectively. 
 
Environmental compliance involves all aspects of land, air, and water quality for both TYS and DKX.  
It is the desire of MKAA to engage a company as an environmental consultant to assist with all 
aspects of environmental compliance. It is important to note that we wish to engage a firm with 
experience in environmental matters specifically affecting airports. We are also interested in engaging 
a firm having specific experience with the unique requirements associated with airport facility 
operations. Our goal is to develop a pro-active plan for environmental compliance. We are looking to 
stay ahead of all the environmental regulations, as opposed to simply trying to avoid enforcement 
action.  
 

II. EVALUATION CRITERIA 
 
This qualification-based selection will be made using the following criteria: 
 

1. (30%) Discuss capability to perform tasks based on recent and relevant environmental 
compliance for airports, including but not limited to:  

a. Air Quality Permitting  
b. Water Quality Permitting 
c. Fueling Operations Compliance 
d. Materials Storage 
e. Any/All other Environmental Matters affecting the Airports.  

 
2. (30%) Presented in the form of an organizational chart identify key personnel’s 

professional qualifications and experience and availability; their reputation and professional 
integrity and competence; their working knowledge regarding the engineering and 
operational needs of airport facilities, particularly knowledge of EPA and TDEC regulations, 
policies, and procedures.  The key personnel identified in this RFQ will be expected to 
remain assigned for the term of the agreement unless a substitution is agreed to by the 
MKAA. 

 
3. (20%) Capability to provide professional services in a timely manner. Provide staffing 

capabilities for dedication to these projects. Ability to readily be on-site at the Airport within 
a short period of time to meet with staff without unreasonable cost impacts. Also, please 
comment on your ability to locate personnel on-site at the Airport for interim and lengthier 
periods, should work requirements dictate such.  
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4. (10%) Discuss actual participation and responsibilities on airport-related environmental 
projects, including budgets, schedules, and scope.  Demonstrated experience with 
developing comprehensive plans with a projection of costs associated with those plans. A 
description of similar successfully completed projects or contracts over the last 10 years 
including: 

a. Location 
b. Services Provided 
c. Client Contact (Reference with specific technical knowledge of work completed. 

Do not include projects for which key project personnel are no longer employed 
by the firm.)  This should include both a telephone number and email address.  
Indicate whether it is acceptable to contact this client. 

 
5. (10%) Provide evidence that the consultant has made good faith efforts in meeting 

Disadvantaged Business Enterprise (DBE) goals (49 CFR, § 26.53).  Must demonstrate 
historical record of meeting DBE goal on past projects and include a written statement that 
your firm will meet DBE Program as described in Item VI. 

 
 

III. QUALIFICATIONS STATEMENT CONTENT 
The Qualification Statements shall be submitted on no more than twenty-five (25) double-sided 8.5” x 
11.0” paper.  Resumes shall be included in Appendix A. The Qualification Statement should contain 
only information relative to the Evaluation Criteria outlined in Item II and must be kept in the same 
order given in Item II.  The maximum allowable twenty-five (25) page limit does not include Appendix 
A.   

IV. SCHEDULE FOR SELECTION AND AWARD 
 
April 4    RFQ advertised 

April 16    Final date for questions or clarifications submission 

April 30  Qualification Statements due  

Week of May 3rd  Selection committee meeting 

V. SUBMITTAL 
One (1) electronic copy of the Statement of Qualifications should be submitted to bids@tys.org by 
April 30, 2021, prior to 4:00 PM (EST).  All submittals received after this time will be returned 
unopened and will not be considered. Any questions pertaining to this RFQ must be submitted in 
writing to Mr. Bryan White, PE, Vice President of Engineering and Planning, MKAA, McGhee Tyson 
Airport, PO Box 15600, Knoxville, TN 37901 or e-mail bryan.white@tys.org with the subject line 
“Environmental Professional Services RFQ Question” by April 16, 2021, prior to 4:30 PM (EST).  
Questions by phone will not be accepted. No overhead rate, fees, or any cost information should be 
identified as part of this submission. 

VI. NO-CONTACT POLICY 
The Chairman of the Board of Commissioners of the MKAA has imposed a no-contact policy on the 
selection process.  The no-contact policy is intended to prohibit any potential proposer from engaging 
in any direct or indirect lobbying of any Board Member, Airport Authority staff member, other persons, 



Page 3 of 4 
 

or organization that may be involved in this RFQ process. The no-contact policy is effective between 
the date this RFQ is issued and the date of the approval of the Agreement for Professional Services 
by the Board of Commissioners.  Questions submitted in writing to the Airport Authority for 
clarifications of the information contained in this RFQ are not prohibited by this policy. 

VII. DBE PROGRAM   
Firms shall comply with the MKAA approved DBE Program (available at www.flyknoxville.com) to 
ensure that disadvantaged business enterprises as defined in 49 CFR Part 26 have the maximum 
opportunity to participate in the performance of contracts and subcontracts and shall not be 
discriminated against on the basis of race, color, national origin, disability or sex in the award and 
performance of DOT-assisted contracts, or other contracts defined by the Owner. 

VIII. TITLE VI SOLICITATION NOTICE 
The Metropolitan Knoxville Airport Authority, in accordance with the provisions of Title VI of the Civil 
Rights Act of 1964 (78 Stat. 252, 42 USC §§ 2000d to 2000d-4) and the Regulations, hereby notifies 
all bidders or offerors that it will affirmatively ensure that any contract entered into pursuant to this 
advertisement, disadvantaged business enterprises will be afforded full and fair opportunity to submit 
bids in response to this invitation and will not be discriminated against on the grounds of race, color, 
or national origin in consideration for an award. 

IX. NOTICE OF REQUIREMENT FOR AFFIRMATIVE ACTION to  
ENSURE EQUAL EMPLOYMENT OPPORTUNITY 
1. The Offeror’s or Bidder’s attention is called to the “Equal Opportunity Clause” and the “Standard 
Federal Equal Employment Opportunity Construction Contract Specifications” set forth herein. 
 
2. The goals and timetables for minority and female participation, expressed in percentage terms for 
the Contractor’s aggregate workforce in each trade on all construction work in the covered area, are 
as follows: 
 
Timetables 
 

Goals for minority participation for each trade: 6.6%  
 

Goals for female participation in each trade:  6.9% 
 
These goals are applicable to all of the Contractor’s construction work (whether or not it is Federal or 
federally assisted) performed in the covered area.  If the Contractor performs construction work in a 
geographical area located outside of the covered area, it shall apply the goals established for such 
geographical area where the work is actually performed.  With regard to this second area, the 
Contractor also is subject to the goals for both its federally involved and non-federally involved 
construction. 
 
The Contractor’s compliance with the Executive Order and the regulations in 41 CFR Part 60-4 shall 
be based on its implementation of the Equal Opportunity Clause, specific affirmative action obligations 
required by the specifications set forth in 41 CFR 60-4.3(a) and its efforts to meet the goals. The 
hours of minority and female employment and training must be substantially uniform throughout the 
length of the contract, and in each trade, and the Contractor shall make a good faith effort to employ 
minorities and women evenly on each of its projects. The transfer of minority or female employees or 
trainees from Contractor to Contractor or from project to project for the sole purpose of meeting the 
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Contractor’s goals shall be a violation of the contract, the Executive Order, and the regulations in 41 
CFR Part 60-4.  Compliance with the goals will be measured against the total work hours performed. 
 
3. The Contractor shall provide written notification to the Director of the Office of Federal Contract 
Compliance Programs (OFCCP) within 10 working days of award of any construction subcontract in 
excess of $10,000 at any tier for construction work under the contract resulting from this solicitation.  
The notification shall list the name, address, and telephone number of the subcontractor; employer 
identification number of the subcontractor; estimated dollar amount of the subcontract; estimated 
starting and completion dates of the subcontract; and the geographical area in which the subcontract 
is to be performed. 
 
4. As used in this notice and in the contract resulting from this solicitation, the “covered area” is 
Tennessee, Blount, Alcoa. 

X. APPLICABLE FEDERAL PROVISIONS: 
TITLE 49 United States Code, CHAPTER 501 – Buy American Preferences 
DOL Regulation 29 CFR Part 5 – Davis Bacon Act 
DOT Regulation 49 CFR PART 29 – Governmentwide Debarment and Suspension and 
Governmentwide Requirements for Drug-free Workplace 
DOT Regulation 49 CFR Part 26 Disadvantaged Business Enterprise Participation 
DOT Regulation 49 CFR PART 30 - Denial of Public Works Contracts to Suppliers of Goods and 
Services of Countries that Deny Contracts to Suppliers of Goods and Services of Countries that Deny 
Procurement Market Access to U.S. Contractors (Foreign Trade Restriction). 
Lobbying and Influencing Federal Employees - 31 USC § 1352 – Byrd Anti-Lobbying Amendment, 2 
CFR part 200, Appendix II(J), 49 CFR part 20, Appendix A 
Procurement of Recovered Materials – 2 CFR § 200.322, 40 CFR part 247, Solid Waste Disposal Act 
Drug-Free Workplace Act of 1988 – 41 U.S.C. 702 through 706 


